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A nirmber af awareness warkshops

| conducted and all stakeholders

| icluding the public are aware of the

). stategy tobe implemented,
- Number of reports submitted to Senior
1CCO, .
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the Commitice and approved by higher |

. authorities,
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as minutes and other relevant/ required
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141 POR (Position Qualification
Education: Bachelor Degree in Good Governance/Public
g PolicyManagerment/ Pubsic »nwmmmmqmmoim?\moao_om%\ Politica]
¢ Working with Technical Advisorg and maintaining a good mammzﬁ\mno=o§8\>n85m=
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Requirement);

e bamm&w.m#.mwmsm wmm\o&n,mmmzmm Overseas Experience:

B w.\mmummmam nwmuw.m,om.m new initiative i.e anmnn%. y & Anti-

Corruption £¢ all civsr sexvants/ public service Job Training;
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| 142 Key Attributes {Personal Qualities); : .
w \ 1. Knowledge
M \ o Peley Teview/development — Knowledge of how to review a
W | policy and oy develop a policy
.M w Stntlagyr 4 swalopment - Kaowledge of Flanning processes and
\ \ how to develop strategies
! ! © Manzsgement - Knowledge of how to manage and handle big tasks
\ \ OF projects from start to end successfully

! © Change management - Knowledge of how to manage change

| when there are new reforms or policies to be

\ enforced/ implemented. ,

! o Cemputer literate - Knowledge of how to work effectively using

_ basic Microsoft programs such as Word and Excel and be able to

use internet.
© Report Writing - knowledge of how to write reports
2. Skills: _

! o . Time Management Skills Manage several tasks and meet

e e e ] . deadlines. — ]
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