GOVERNMENT OF KIRIBATI
POSITION DESCRIPTION

(1. Ministry: Ministry of Justice

2. Position Title: Human Rights Officer “ 3. Salary Level: 97 _ 4. Division: Office of the Principal Himan Rights
Officer

5. Reports To: Secretary, Moj ‘ 6. Direct Reports: Director of Human Rights Office

high standard of conduct
and personal behavior and to carry out duties in an efficient manner.
greed activities according to the Conduct is subject to NCS and other employment orders or general
approved budget. instructions, and to lawful orders of senior officers, Failure to comply with
_ such orders and instructions will be regarded as misconduct, L
11. Internal Stakeholders: 12, External Stakeholdears:
* Director for Hauman Rights Office * Responsible Ministries - Externally the position has to work closely
* HROs (Reporting & Monitoring) and build relationship with responsible Ministries that wil] deal with
the implementation of the CRPD concluding observations & UPR
To be referred to Manager: recommendations and other human rights obligations and
*  Reports to the Principai on all Financial and Administrative Inplementations,
Management issues affecting the Human Rights portfolios, * Regional and International Stakeholders,

Government policies and procedures or the impact is likely to | To be referred ¢o Manager:
be highly sensitive to Government and the general public, s Prior wuimn.@nmnm Human Rights’ activities/roles, thig position has to
seek advice and approval.

13, meb@mggm (nclude linkage to KDP, MOP and Divisional Plan) |

This is position desctiption provides a conprehensive, but not exhaustive, outline of the key activities of the role. 1t is an expectation that you may be
required to perform additional duties as required,

ﬁrgs.&_i Date of Tssue; 1_




I = KDP/KPA:
=  MOP Outcome:
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POSITION DESCRIPTION

Key Result Area/Major
Responsibilities
1. Devise Project Plan onhow
the implementation plan will
work

Major Activitics/Duties

|

Maps out high level project plan to identify the
various projects and defines implementation
priorities, done collaboratively with the
responsible Ministries to ensure their support.
Works with each Ministry to produce individual
Ministry Implementation plans to deliver on their
part of responsibility for CRPD concluding
observations with UPR yecommendations.
Devises a plan for monitoring and evaluation of
implementation with each of the Ministries;
Devise a plan for reporting o the Human Rights
Taskforce on implementation progress.

Performance Measures/Outcomes

o Project plan with

implementation priorities
outlined

Monitoring and evaluation plan
Completion/ delivery of Reports
to KNHRTF at monthly
meetings or as organized by the
Secretariat.

Monitoring reports on CRPD
concluding observations with
UPR recommendations and
other Conventions for update
and annmal progression on HRD
& Taskforce (KNHRTE).

9. Evaluate the result

Evaluates results after the implementation and
cofllects data from responsible Mindstries.

The resulis collected from responsible ministries
will be the contents of the reports to the United
Nation and therefore the incumbent should be
responsibile for ensuring the accuracy of data
being collected.

Fvaluation report of results and
collected data.

Satisfactory and accutacy of
results.

Data incorporated based on
CRPD recent review on
concluding observations and
UPR recommendations.

State Reports on CRPD and
UPR to be compiled and
validated by the Stakeholders

(KNHRTEF)

This is position description provides a comprehensive, but not exhaustive, outline of the key activi

required to perform additional duties as required.

ties of the role. It is an expectation that you may be
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» Devige 5 way to collect the
data

Data-base updated as
appropriate,

Up to date Communication with
responsible minfstrieg,

The success of thig role is dependent op how well this
Ministry, at leadership level, is able to influence anq build




This is position description provides 4 comprehensive, but not exhaustive,
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e Accountability

3. Afttributes:

Dedication and Commitment
Stress Tolerance and Team Work
Cooperation and Respect to all staff
Reliable and Trustworthy
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